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Contact Us Today

Learn how Bin Naseer International
can meet your manpower needs with
tailored solutions and dedicated
services. Let’s work together for
mutual success.

Contact Information:

Phone: +92-333-5494847

WhatsApp: +92-333-5494847

Email: bni3676@gmail.com

Website: www.binnaseer.com
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Facebook: facebook.com/BinNaseerQEP
LinkedIn: linkedin.com/asimbinnaseer

Office: Islamabad, Pakistan

www.binnaseer.com bni3676@gmail.com
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onal is a premier overseas recruitment
e Government of Pakistan (License No.

1 in Islamabad.
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Government of Pakistan

Ministry of Overseas Pakistanis & Human Resource Development
Bureau of Emigration & Overseas Employment_

Overseas Employment Promoter’s Licence/Renewal INot — Transferable see rules 7 and 9(1)]
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Whose photograph is affixed above, authorising him/her to engage in assisting persons to emigrate for the purpose of employment by obtaining

or helping to obtain, for them the necessary passage from Pakistan, subject to the provisions of the Emigration Ordinance, 1979 (XVIll of 1979),
and the emigration Rules, 19 2dforth€ period.....01/01/2024 ¢ . 31/12/2026 ,
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s 16/01 orate of Emigrants y Ministry of Overseas Pakistanis & Human Resource Dey
Dated the .................. %MI Pokist®® - D Government of Pakistan

Rawa!pindi

To empower Pakistani
professionals by

1. The licensee shall carry this licence on his person whenever engaged In any work under 3. Aay violation of the Emigration Ordinance, 1979, or the rules made thereunder; shall
Emigration Ordinance, 1979, and the rules made thereunder and shall produce It on demand by a remder him |lable to any ome or more the following measures:-
bonafide person including the emigrants’ employers in foreign countries and any officlal of the
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opportunities, enabling
Gulf businesses to thrive
through high-quality
expertise and numerous successful Gulf businesses, offering workforce solutions.
personalized recruitment
services tailored to each

client’s unique needs.

<illed and experienced Pakistani manpower to To connect top talent with

e partner for diverse manpower needs,

ce, and client satisfaction.
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Our Expertise in Pakistani
Manpower Solutions

We provide highly skilled personnel for sectors including:

Construction &
Infrastructure
Skilled civil workers &

certified heavy machinery
operators.

Hospitality & Facilities
Management
Housekeeping, hospitality
staff, and maintenance
personnel.

Agriculture &
Farming
Dairy, crop management,

and farm operation
experts.

Transportation &
Logistics

Gulf-certified drivers &
logistics personnel.

Comprehensive Recruitment
Solutions

Sourcing &
Screening

Leveraging an extensive
network and stringent

Documentation &
Compliance

Ensuring full legal
compliance and efficient

screening to identify top documentation
Training & Skills Deployment &
Enhancement Q& Travel

(5]

Managing visa processing,
travel logistics, and

Providing specialized
training to meet Gulf
standards.

pre-departure orientation.

ith Bin Naseer

International?

Proven Track Record

Successfully deployed workers across major Gulf
projects.

Industry-Specific Expertise

Deep understanding of industry-specific
recruitment needs.

Government Licenses & Compliance

Demand letters and legal permissions for
reliable recruitment.

Gulf-Experienced Workforce

Ready to provide workers with prior Gulf
experience for smooth integration.

Client-Centric Approach

Timely mobilization with a focus on quality and
efficiency.
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Client Feedback & Success Stories

At Bin Naseer International, our dedication to quality recruitment has
earned us the trust of clients across the Gulf regionfand beyond. Here's a
glimpse into their experiences and our successful projects:

"Reliable, professional, and "Their tailored approach
efficient...” and skilled workers. . ."

Premier Hospitality Staffing Delivered a team of highly
for a Luxury Hotel in Saudi trained hospitality

Arabia professionals...

“Bin Naseer International
“From the initial consultation has consistently provided

to deployment...” skilled agricultural and
construction workers who

Specialized Manpower for a

Landmark Construction CO_mTVEh‘TnSi\ée S;JDDOF’C 1{e]g
Project in the UAE Agricultural ana Inftrastructure

Initiatives in Malaysia

We are incredibly grateful to Bin Nasser for their exceptional support
in our recruitment efforts. Their understanding of our organizational
needs and commitment to finding the right candidates has
significantly enhanced our team. The professionalism and dedication

Meegat Almond company
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Our Recruitment Process

Client
Consultation

Assessing
specific
manpower
requirements.

Documentation

Managing
government
permissions and
Visa processes.

Customized
Sourcing

Industry-tailored
recruitment.

Deployment

Seamless
deployment,
including
pre-departure
briefings and travel
arrangements.

Screening &
Interviews

Thorough vetting
to ensure
high-caliber
candidates
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Showcasing Client Demand Le

"Our portfolio of demand letters from reputable organizations s
our commitment to excellence and highlights our truste

Ref: BNGCT /SOM/L-6407 /2015/mac

Date: 24/09/2015
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Bin Naseer International
Office # 1, 2™ Floor, New Shaheen Plaza
Chandn Chowk, Rawalpindi, Pakistan

09 Bin Naseer International
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M/S BIN NASEER INTERNAITONAL
LICENSE NO. HRD/36T&/RWP
ADDRESS: OFFICE #.2nd FLOOR

Dy-No. 258[2015-c0%

NEW SHAHEEN PLAZA CHANDNI ——
CHOWK, RAWAL PINDI, PAKISTAN

ol- - 2015

relationships for ongoing manpower requirements.” Full docu
available upon request for verified clients."
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To,
M/S Bin Naseer International Recruiting
Agency 3676/RWP.
Rawalpindi, Pakistan.
Demand Letter

Dear Mr. Asim Igbal.
We her_eb;:' autﬁurized M/S Bin Naseer International Recruiting Agency 3676/RWP
!{awa!]_:mdl, Pakistan to recruit the following workers from Pakistan as our lawful agent
in Paklstap and to recruit the workers on behalf MEEQAT AL-MODON of our client
company :} Saudi Arab, Riyadh. we hereby request you to kindly supply the following
Category of manpower to work in our Company against the following visas : Visa
PRITNET & 1D NETITIT  wise 1000272043 & 1D 0001 1 YA \::- L8608 |

IR 8 NOwwTn v 103200 | NI2N0NE" & 1) N e

SL  Category No of Jobs | Salary (SR) | Contract Country
Years
01 | Camel Shepherd 80 1500 2 Years KSA

Trams and conditions
The following terms and conditions of services shall be included in the contract.

I. Period of Employment 2 Years.

2. Probation 3 Months
3. Place of Employment Riyadh, Saudi Arab.
4. Working hours 8 Hours.
5. Food Provided by the Company
g. Iﬁg;quodatiun Provided by the Company.
: ical. As per Saudi Labor Law. 97984303
8. Transportation Provided by the company. 2 U

e

10. All other conditions of services shall be in accordance K. S. A. Labor Law

Thanking for your

With best :

VA S Gl 3 )3 = YoV s g0 = +OF 1AAE s Jlg — < O£V \FRYYY 2 )

saleh@meeqgat-mdn.con

Full documentation available upon request for verified client
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Reference to the Power of Attorney issued to you, we hereby authorize you to publish an advertisement in the
reputed national newspaper. Further, send us the shortlisted documents for our consideration and calling for
interview/test in your office in Pakistan. Our delegates will come for final selection of the candidates (If
Necessary). We further authorize you to complete all necessary formalities concerning Visa, Protector... rtc on

}Gﬁcii‘\l : ,,3.\& " 1
Subject Demand Letter 0 | g g‘d
Dear Mr. Irfan Ullah -~ ot :
| .q.ﬁ“. nm"" ni?u
With reference to the power of attorney issued to e he?’e%y autlwdﬂ éfgﬁ' 0 recruit the
following Pakistan workers on our behalf. what®
No. [ Position | Qty. |License| SalaryAED | Food | Experience
A, | A e POy Ferir
01 Land Surveyor 10 N/A 2,000.00 | 200.00 3 Years (UAE)
| 02 | Civil Charge Hand 15 N/A 1,300.00 | 200.00 Good
© | 03 | Mason (Plaster) 20 N/A | 1,200.00 | 200.00 Good
04 Steel Fixer 15 N/A 1,200.00 | 200.00 Good
05 Plumber 15 N/A 1,200.00 | 200.00 Good
06 Carpenter 20 N/A | 1,200.00 | 200.00 Good

The following Terms & Conditions of services shall be applicable:

our behalf.
: Minimum Yrs. | Salary Range (AED)
2 Posidons Of Experience (Monthly) LEa S enains
Civil Foreman 8 Years 2000 - 2800 Free Accommodation & Food
Civil Supervisor 8 Years 3500 - 4500 Free Accommodation & Food
[ L ——— Road Foreman 8 Years 2000 - 2800 Free Accommodation & Food
— _I c I D B@ Road Supervisor 8 Years 3500 - 4500 Free Accommodation & Food
mALAESES Earthworks Foreman 8 Years 2000 — 2800 Free Accommodation & Food
Earthworks Supervisor 8 Years 3500 - 4500 Free Accommodation & Food
Equipment
8Y 4500 - 5500 N/A
Coordinator A /
QA/QC Engineer 8 Years 6000 - 8000
Cost Control Engineer 8 Years 6000 - 8000
DEMAND LETTER |
To, — T Terms and Conditions:
e W Period of Contract - 02 Years
Mr Azim Igbal Working Hours 8 Hours a day/ 6 days a week

Bin Naseer International

Flat # 10, 2nd Floor, Photohar Plaza I — 9 Markaz, Islamabad, Pakistan

Licence No: 3676 /RWP

Dear Sirs,

Accommodation Provided by the Company
Transportation Provided by the Company
Medical : Provided by the Company

All other terms & conditions will be as per UAE labor law.

AN other comditions of services shall be in accordance U.A.E. Law

R T

L e W ———y oA

01.  Period of Contract - 2 years

02.  Place of Employment : U.ALE.

03.  Probationary Period . 6 months

04. Working Hours : 8 Hrs.

05. Over Time As per UAE Labour Law
05. Accommodation/Transportation : By Company

06. Medical Benefits/Leave Benefits As per UAE labour Law

SUBJECT: DEMAND LETTER FOR RECRUITMENT OF 500

WORKERS FROM PAKISTAN, IN CONSTRUCTION SECTOR

We hereby appoint your company to recruit and Collect Relevant CV’s with Medical of
Pakistani male construction workers for employment with our company and to liaise with
relevant authorities in Pakistan concerning this recruitment.

Item Category Number
1 CONSTRUCTION 500 PAX

*Note 1 — For All Sectors
The Pakistani OEP (himself and all his business partners and representatives both in Pakistan
and in Malaysia) are requested to charge from a successfully selected worker for Malaysia, an
amount not more than the approved rate of the Govermment of Pakistan. This should include all
expenses such as air ticket from Pakistan to Malaysia, passport fees, medical examination fees,
government fees / charges, and all other related expenditures.

Note 2 — For Plantation / Agriculture Sectors
The workers MUST be selected from the agrarian belts of Pakistan with basic knowledge and
experience of working in the agriculture / plantation fields. This fact SHOULD be publicized
in the newspaper advertisement.

Note 3 — For Service (Cleaning) Sector
Each worker MUST be briefed properly that he is basically a cleaning worker. The nature of
his job will include sweeping and cleaning, in addition to other tasks assigned by his employer
for upkeep and maintenance of the premises, where he will be employed. This fact SHOULD
be publicized in the newspaper advertisement,

* for mandatory incorporation in the Demand Letter.
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HJ of June Hl}i’d'

BIN NASEER INTERNATIONAL
Flat 10, 1* Floor,

Photohar Plaza, 1-9 Markaz,
Islamabad, Pakistan.

Dear Sir/Madam,
ion R ite |

In regards to the matter above, we are pleased to inform you that BIN NASEER
INTERNATIONAL has been selected by CLAB Technical Committee to be appointed as
CLAB oversea's recruiter for Pakistani workers. For your information, this appointment is
for the period of one (1) year with effect from 23" of June 2022 until 22" of June 2023,

AUthorized Sgmas o
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To,
M/S Bin Naseer International Recrusting Tuesday,February 05,2019
Date:05-03-2019
Agency MPD/3676/RWP.
Rawalpindi, Pakistan.

Demand Letter

Dear Mr. Asim Igbal.
We hereby authorized M/S Bin Naseer International Recruiting Agency HRD/3676/RWP

Rawalpindi, Pakistan to recruit the following workers from Pakistan for 3 months
shutdown project as our lawful agent in Pakistan and to recruit the workers on behalf of
M/S MARBEE TECH CONTRACTING EST, our client company in Saudi Arabia, Dammam.

| wish to congratulate you on your appointment as our new recruiter panel and | take
this opportunity to look forward in working closely and strengthen the cooperation
between us.

SL | Category No of Jobs | Salary (SR) | Contract Country
Period

01 Technician 6 208R/hr 3 Months KSA

02 | Fitter 4 15SR/hr 3 Months KSA

03 | General Fitter 4 12 SR/hr 3 Months .| KSA

Should you have further inquiries regarding this matter, feel free to contact the
undersigned.

Thanks and Regards.

“BUILD PERFECT"

RAFIK ABDUL RAJIS
hief Executive Officer

el e I ] e g - -
g S sl . s 8

Terms & conditions
The following terms and conditions of services shall be included in the contract.

1. Period of Employment 3 months.

2. Place of Employment Dammam, Saudi Arab.
3. Working hours 8 Hours + overtime.

4. Accommodation & Food As per Saudi Labor Law

5. Accommodation Provided by the Company.
6. Medical. As per Saudi Labor Law.
7. Transportation Provided by the company.

8. All other conditions of services shall be in accordance Saudi Arabia Labor Law

Thanking for your
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Our Credentials

Introduction

At Bin Naseer International, our credentials showcase our commi
excellence, compliance, and trustworthiness in recruitment servic
certification reinforces our dedication to meeting the highest ind
standards.

Certificates of Accreditation

Overseas Employment Promoter’s License

Issued by the Ministry of Overseas Pakistanis & Human Resource
Development This license authorizes us to operate as a certified o
employment promoter, ensuring all our recruitment processes me
standards and provide security for both clients and candidates.

L - e ® &»
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{ 9} Government of Pakistan
" g |

*94646
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Ministry of Overseas Pakistanis & Human Resource Development

o Bureau of Emigration & Overseas Employment

Sy

Overseas Employment Promoter's Licence|Renewal

INot — Transferable see rules 7 and 9(1)]

O N0 i 36?.6.. {. RWP esselanesss 1SSUCH . ONY ___.10105!2019 ............................
authorizing Mr/Miss/Mrs ... .Asim Iqbal i _— =
of Messers ..........Bin Naseer International -

i.:" | . S >t
Whose photograph is affixed above, authorising him/her to engage in assisting persons to emigrate for the purpose of employment by obtaining

or helping to obtain, for them the necessary passage from Pa lstan, subject to the provisions of the Emigration Ordinance, 1979 (XVIll of 1979),
and the emigration Rules, 19 s : -

\ | Director General s
Aﬂhigﬁm . Y Bureau of Emigration & Overseas Employment”,
Islamabad, 16/01 torate of I:.mtgﬂm . Ministry of Overseas Pakistanis & Human Resource
Dated the .......oveermeeees s . Qlfnf::““““ < Government of Pakistan
aw

Instructions and Coaditions

1. The licensee shall carry this licence on his person whenever engaged in any work under 3. Any violation of the Emigration Ordinance, 1979, or the rules made ther
Emigration Ordinance, 1979, and the rules made thereunder and shall produce It on demand by a remder him llable to any one or more the following measures:-
bonafide person including the emigrants’ employers in foreign countries and any officlal of the 0 i )
* Government of Pakistan in Pakistan : Suspe licence;

. - arimad (ii) Cancellationof ficence;

2. Any licensee who causes, or assists in, the emigration of any person in contravention of the (i) Forfeiture of security money in part of full; and

provisions of the Emigration Ordinance, 1979, or the rules made thereunder, shall be punishable (iv) Prosecutionimacourt of law under the said Ordinance and the Rules.
inaccordance with the law.
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11 Bin Naseer International
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Revenue Division - Government of Pakista
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SYSTEM

Online NTN/STRN Inquiry
Printed On: 92572018 2:50-26 PM
Registration No 1420235408675
Reference No 4298052-6
STRN
Name ASIM IQBAL
Category Individual
PP/REG/INC No.
e OFFICE NO: 1,2ND FLOOR, NEW SHAHEEN PLAZA, CHANDNI CHOWK, Rawalpindi Pothohar
Town

Registered On  24-SEP-2014
Tax Office RTO RAWALPINDI
:::':m. Income Tax: Active
Fr.! """::’ :’“"""l Business/ Branch Address I Principal Activity
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Pakistan Overseas Employment Promoters
Association (POEPA) Membership

Certified by POEPA
This membership affirms our commitment to ethical recruitment
and industry standards, ensuring quality and integrity in all place
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